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Kratak pregled IN2

a godine iskustva: 20+
Q zaposlenici: 400+
Q projekti: 250+

a klijenti: 150+
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Dobitnici Zlatne kune za 2010. godinu u
kategoriji srednjih poduzeca




Prisutnost

Q jedna od najvecih softverskih
kompanija u jugoistocnoj Europi i
vodeci isporucitelj IT usluga za
javni i privatni sektor u Hrvatskoj

Q prisutni u 5 zemalja regije kroz
9 tvrtki

Slovenija

IN2 Koper

ine
Hrvatska
IN2 Zagreb
IGEA
IN2, ured Pula
INsig2
LabNet LIS

Bosna i Hercegovina

IN2 Sarajevo

Srbija
IN2 Beograd

Makedonija
IN2 Skopje
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Oracle Fusion Applications | Ig

O Najbolje funkcionalnosti Siebel-a, PeopleSoft-a, E-Business
Suite-a, J.D. Edwards-a

O Arhitektura zasnovana na Oracle Fusion Middleware
komponentama:

" Oracle WebCenter, Oracle Bl, Oracle SOA, Oracle WebLogic Server,
Oracle JDeveloper, Oracle Identity Management, ...
" |ntegracija sa postojecim aplikacijama klijenta (Co-existance)
O Sucelje prilagodeno korisnickim ulogama

O Implementacija na lokaciji ili u oblaku
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Financial Management

Human Capital Management
Customer Relationship Management
Supply Chain Management

Project Portfolio Management

Procurement

Nne




Oracle Fusion Human Capital Management
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Q Donosi novu vrijednost klasicnom upravljanju ljudskim
potencijalima:

Proaktivno upravljanje talentima (Talent Review)

Upravljanje ciljevima i ucinkovitosti zaposlenika (Goal &Performance
Management )

Pravovremeno donosenje odluka - na temelju sustava upozorenja
zasnovanog na |20 kljucnih faktora (Wokforce Prediction)

" npr.analiza potencijala zaposlenika i rizik od moguceg odlaska
Drustvena mreza na poslu (Network at Work)
Intuitivno sucelje prilagodeno korisnickoj ulozi i poslovnim procesima

Integrirana analitika nad transakcijskim sustavom (Oracle Transactional
Business Intelligence)

Q Prilagodeno za rad na mobilnim uredajima
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Oracle Fusion Human Capital Management

Live Demo
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Fusion Talent Review

| DEAalCLE Fusich :-pplr,al;qr's Fowrsloglior = Helnw Bon0d Mg ey d

Facitatonseriewioncire
Fecdnsicr Cwordan
Talent Beview FHestings 2010 Talent Review Mesting for Meg FReimmons Organkeation - B8 T) Fun Tacln | ook Teeni Scae Savw | Submi | Cengel
= Papalation Fiten Vi Tréormmation 1] Burtinns

By Lain] e Fipee

T S— Qirerms | dp vt || o siian |-

- Son larm | [Basates | Eoeeonss | ks |-
T gl - 010 Tabari Rerdess Meeting lor Mag FEIMImans Ciganicanos - Ha
xa — - - — : = :
- volving Talent Emergmg Talent 4 | Top Talent ‘
Loou i
z L
| * I ol (Lo &
o FPLLS 1

4 #iigh
R i i

g PRTH Inpgroven 1 adken| 2 | Core Talent b | Flexible Talent

;.E-:ll::lu:h: [L%

Ehur:x -k .'. * '
S Francscs - L 3

‘ * * i‘ ' Bk ol Lok

[

= Hrdsling Araa
P Ty — Fi.E

i et _ S | L] L] | R B | ¥t A




Fusion Workforce Prediction
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Fusion Performance Management
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Fusion Workforce Directory Management
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| DRACLE" Fusion Applications
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we think the way vou need |I'T

IN2 d.o.o.
Marohniceva |/1
10000 Zagreb, HR
tel: +385 | 6386 800

www.in2.hr




